
A Statement on Equity, Diversity, and Inclusiveness

Over the past few months, the Department of Surgery has spent considerable time reflecting upon the issues of racism and inequality in our society. 
Many of these inequities have roots spanning hundreds of years, such as those experienced by Indigenous people, black people, women, individuals 
from racialized communities, those with disabilities, and those who identify as LGBTQ. All of these groups have struggled to affect change and have 
their voices heard. Several events unfolding around the world have given us reason to pause and consider ways in which we can be more inclusive 
and equitable as an academic unit and have strengthened the Department’s commitment to fostering a culture of equity, diversity, and inclusiveness.

It is important that we commit to taking action through listening, learning and evaluating, to understand how to influence change at both individual 
and institutional levels. To do so is to acknowledge our own privilege, biases, and knowledge gap, acknowledging that racism and discrimination 
exists and is systemic. Self-education is needed to improve our understanding on matters of discrimination and inequity both within the contemporary 
and historical context. The Faculty of Health Sciences’ reconciliation focus in response to the need for systemic reform regarding Indigenous health 
and education is an example of an institutional faculty-wide response that we can draw from to expand to a broader equity reform process. At both 
individual and institutional levels, we commit to addressing these issues and contributing to solutions for a better future for every one of us.

The present moment allows us to be vocal about injustices and our rejection of violence. We must use this time to find actions to bring substance to our 
words and to commit individually and as part of a larger community to ongoing learning, reflection, and self-awareness. Understanding that individual 
and systemic bias exists, lessons we learn during this time can prompt us to recognize and reduce these biases, both conscious and unconscious. 

A commitment to equity, diversity, and inclusiveness makes us all better — both as individuals and as a medical community — which ultimately allows 
us to provide comforting and understanding care that is culturally relevant and safe, which remains the ultimate goal of the physician and surgeon.

In keeping with the FHS strategic priorities related to equity and Indigenous health, we are committed as a department to build on the mission and values 
engendered in EDI policies supported by our University, the OMA, the Royal College, and our communities. Our goal is to provide thoughtful, analytical, 
and constructive ideas to begin to address systemic barriers in order to address the needs of our surgeons, the members of the department, our learners, 
and our patients. We are committed to better understanding our community members’ needs and concerns, to understanding their experiences related 
to equity and racism, and to understanding barriers to positive work-life balance. We are also committed to assessing educational gaps with respect to 
equity, diversity, and inclusiveness, and to understanding human rights concerns related to intimidation, harassment, and sexual violence.

The process of dismantling barriers and healing injustices will not tolerate any further delay. To this end, we will actively be seeking out champions 
within our department as an important first step in keeping our individual and collective motivations fresh and solidifying the commitments that we 
make to ourselves and the community that we serve. In alignment with FHS strategic priorities, the Indigenous Health Initiative Strategic Plan, and 
the EDI Strategic Framework, a new committee will be created to address our departmental approach to these issues and to provide direction on how 
we can move forward. We look to our members to be part of a committee on EDI to provide aspirational leadership.

We must come together now as a collective group of professionals and academics to be an active ally with the communities we serve to eliminate 
racism and inequalities within our community. 

Together, we can do better.
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